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What We’ll Cover
• Introduction to HSAs
• Opening an HSA
• HSA Contributions
• HSA Distributions
• HSA Reporting
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Overview of HSAs 
HSAs
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What is a Health Savings Account?
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• Tax-preferred, legal arrangement intended for paying qualified 
medical expenses

• Accounts are held at financial organizations
• Similar to IRAs in many ways
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HSA Advantages
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Triple Tax-Advantaged Account
• Contribution are tax-deductible
• Earnings on the investments within 

the HSA grow tax-deferred
• Distributions for qualified medical 

expenses are tax-free
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HSA Advantages
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• No RMDs
• HSA assets are portable
• Flexibility on HSA contributions
• HSA assets can be “held over” for use as 

retirement assets
• No “use it or lose it” rule like cafeteria plans



Opening an HSA
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HSA Ownership
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• HSAs are individual accounts, there 
are no joint or family accounts

• Additional authorized signers may 
be permittedX
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Opening Documents
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Plan Agreement Disclosure Statement Certification of Eligibility*

Written governing document *Not required, but may be 
recommended

Layman’s explanation of 
provisions



HSA Eligibility
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HSA Eligible Individual 
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• Covered under a high 
deductible health plan (HDHP)

• NOT covered by any health 
plan that is not an HDHP

• NOT enrolled in Medicare
• NOT eligible to be claimed as a 

dependent on anyone else’s 
tax return



© Superior IRA & HSA, LLC

High Deductible Health Plan
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Year Coverage 
Type

Minimum Annual 
Deductible

Maximum Out-of-Pocket 
Expenses

2024 Self-Only $1,600 $8,050

Family $3,200 $16,100

2025 Self-Only $1,650 $8,300

Family $3,300 $16,600
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Out-of-Pocket Expenses
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Includes:
• Deductibles for HDHP
• Copays

Does NOT Include:
• Premiums
• Noncovered services
• Penalties for failing to obtain 

precertification
• Amounts in excess of usual, 

customary and reasonable 
(UCR) amounts
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No Other Health Coverage Exception
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Allowed additional 
coverage:
• Accident coverage
• Disability
• Dental coverage/care
• Vision care
• Long-term care
• Copays

Not considered permitted 
insurance:
• Prescription drug plans 

(unless that coverage is also 
an HDHP)
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Preventative Care Exception
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Plan will not fail to be an eligible HDHP if preventative care 
covered before deductible satisfied.
• Evaluations, tests and procedures in connection with routine exams

• Routine pre-natal and well-child care

• Immunizations (child and adult)

• Screening services

• Obesity weight-loss programs

• Tabacco cessation programs

• Testing & treatment of Covid-19 (on or before 12/31/2024)



HSA Contributions
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Who Can Contribute to an HSA?
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• An eligible individual
• An eligible individual’s 

employer
• Any other person
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Contribution Rules
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• Deadline – tax filing due date, not including extensions (generally 
4/15) 

• Prior year contributions must be made in writing
• Contributions must be made in cash
• No age restrictions, however owner is no longer eligible beginning 

the month of Medicare enrollment
• If owner becomes ineligible during the year, must prorate 

contribution
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Contribution Limits
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                  Regular Contribution
Contribution 

Year
Self-Only HDHP 

Coverage
Family HDHP 

Coverage
Catch-Up 

Contribution*
2024 $4,150 $8,300 $1,000
2025 $4,300 $8,550 $1,000

*Age 55 for HSA catch-up contribution



HSA Distributions

© Superior IRA & HSA, LLC
20



© Superior IRA & HSA, LLC

Overview of Distributions

21

• Funds can be distributed at any time 
• Generally, exempt from federal tax or penalties, provided the account 

owner has qualified medical expenses
• No withholding on HSA distributions
• No RMDs
• Non-qualified distributions –

• taxable as ordinary income 
• subject to a 20% penalty (unless the owner has attained age 65, has 

died, or has become disabled)
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Death of HSA Owner
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• HSA is treated is spouse’s own HSA
• Distributions for qualified medical expenses are tax 

free
Spouse Beneficiary

• HSA ceases to be an HSA on date of death
• Fair market value of the HSA must be included as 

income for the beneficiary in year of death

Non-spouse 
Beneficiary

• HSA ceases to be an HSA on date of death
• Fair market value of the HSA must be included in the 

original owner’s income for year of death
Estate Beneficiary

• Death benefits generally paid directly to the trust
• Reported to the IRS under the trust’s tax ID Trust Beneficiary



Rollovers & Transfers
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Rollovers and Transfers
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• Can rollover/transfer Archer MSA or 
other HSA into an HSA

• No age or income restrictions on 
rollover or transfer eligibility

• They generally do not affect the 
contribution limits for the account 
owner

• Financial organizations may choose to 
refuse to accept rollovers and/or 
transfers 



• Not reported to the IRS
• Can be done in kind or in cash
• 60-Day rule does not apply
• 1-per-year rule does not apply 
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Rollovers and Transfers
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• Reported to the IRS on the 5498-
SA

• Can be done in kind or in cash
• 60-day rule applies
• 1-per-year rule applies

Rollovers Transfers



HSA Reporting
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HSA Reporting Stakeholders
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Account 
Owner

Employer

Financial 
Organization

IRS
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Form 5498-SA
Form 1099-SA
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Reporting Responsibilities

Form 8889

W-2
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HSA Reporting Requirements – 
Financial Organization
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HSA Reporting 
Requirements –         

HSA Owner
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HSA Reporting Requirements – 
Employer
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Questions?
CHAT WITH US OR CALL US AT 888.470.4542

MONDAY–FRIDAY, 8:00 A.M.–5:00 P.M.,  CT
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